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NO VA LAND INVESTMENT SOCIALIST REPUBLIC OF VIETNAM
GROUP CORPORATION Independence - Freedom - Happiness
Sé/ No.: 4%/2026-NQ.DHDCB-NVLG TP. Hb Chi Minh, ngay Ui thang 07nam 2026
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NGH| QUYET DAl HOI DPONG CO bONG
CONG TY cO PHAN TAP DOAN BAU TU BJA OC NO VA
RESOLUTION OF THE GENERAL MEETING OF SHAREHOLDERS
OF NO VA LAND INVESTMENT GROUP CORPORATION

Cédn c/ Pursuant to:

Luét Doanh nghiép sé 59/2020/QH14 duwoc Qudc hoi thong qua ngay 17/06/2020, céc van ban stra déi bé
sung va hwdng déan thi hanh;

The Law on Enterprises No. 59/2020/QH14 passed by the National Assembly dated June 17, 2020 and its
amendments, supplements, and implementing regulations;

Ludt Ching khoan sé 54/2019/QH14 duroc Quéc héi thong qua ngay 26/11/2019, cac van ban stra déi bé
sung va huwéng dan thi hanh (“Ludt Ching khoan’);

The Law on Securities No. 54/2019/QH14 passed by the National Assembly dated November 26", 2019
and its amendments, supplements, and implementing regulations (“Law on Securities”);

Nghi dinh sé 155/2020/NB-CP ngay 31/12/2020 ctia Chinh pht quy dinh chi tiét thi hanh mot sé diéu cta
Luat Chirng khoan (“Nghj Binh 155/2020/ND-CP");

The Decree No. 1 55/2020AVD-CP of the Goverment dated December 31, 2020 on elaboration of some
Articles of the Law on Securities (“"Decree No. 155/2020/ND-CP");

Nghi dinh s6 245/2025/ND-CP ngay 11/09/2025 cdia Chinh phi stra ddi, b6 sung mét s6 diéu ciia Nghj dinh
s6 155/2020/NB-CP (“Nghi Binh 245/2025/ND-CP");

The Decree No. 245/2025/ND-CP of the Government dated September 11, 2025 amending and
supplementing several articles of Decree No. 155/2020/ND-CP (“Decree No. 245/2025/ND-CP”),

Didu 16 clia Cong ty CA phan Tap doan Péu tw Bja é¢c No Va (‘Céng Ty");

The Charter of No Va Land Investrment Group Corporation (“The Company”);

Quy ché Quan tri Céng Ty;

The Regulations of Corporate Governance,

Nghi quyét Pai hoi ddng cb dong thuong nién ndm 2026 s6 14/2026-NQ.DHPCHD-NVLG ngay 23/4/2026 vé
Phuong &n phét hanh cb phiéu theo chuong trinh lira chon cho nguoi lao ddng ndm 2026 cda Cong Ty
(“Nghi Quyét DHDCD S6 14/2026");

Resolution of the 2026 Annual General Meeting of Shareholders No. 14/2026-NQ.DHECD-NVLG dated
April 23, 2026, regarding the share issuance under the Employee Stock Ownership Plan in 2026 ("GMS
Resolution No. 14/2026"),

To trinh ctia Hoi déng Quén tri (‘HPQT?) sé 30/2026-TTr-NVLG ngay 18/6/2026 vé diéu chinh mét s6 ndi dung

cta Phuwong &n phat hanh cé phiéu theo chuong trinh lira chon cho nguwoi lao déng ndm 2026;
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The Proposal of the Board of Directors (“BOD”) No. 30/2026-TTr-NVLG dated on June 18" 2026 Re.

Adjustment to certain provisions of the share issuance under the Employee Stock Ownership Plan (ESOP) in
2026;

- Bién ban kiém phiéu ldy y kién cé dong cta Cong Ty ngay .0s../04/2026,
The minutes of voting checking resultes of shareholders’ written opinions dated Iu@.aol, 2026,
QUYET NGH|
RESOLVE

PIEU1:  Théng qua diéu chinh mét sb ndi dung clia Phuong an phat hanh cd phiéu theo
chwong trinh lwa chon cho nguwdi lao dong nam 2026 da dwoc théng qua tai Nghi
Quyét DPHDBCH Sbé 14/2026, nhu sau:

ARTICLE 1: Approval of the adjustment of certain contents of the share issuance under the
Employee Stock Ownership Plan in 2026, which was approved under GMS Resolution
No. 14/2026, as follows:

I, Stva ddi, bd sung ndi dung “Déi tirgng chao ban, Tiéu chudn” tai muc ix phan 1.1 tai Piéu
1 Nghj Quyét BPHDCD S6 14/2026 nhw sau:

Amendment and supplement to the “Offering Recipients, Eligibility Criteria” provision
under item ix, Section 1.1, Article 1 of GMS Resolution No.14/2026, as foilows:

N&i dung tai Nghi Quyét DPHDCD Sé 14/2026 (trwée digu chinh):

Content of GMS Resolution No.14/2026 (prior to amendment):

ix. Ddi twong chao ban, Tiéu chuan:
ix. Offering recipients, eligibility criteria:

Péi twong, Tiéu chudn ngwdi lao déng dwoc tham gia chwong trinh: Cac thanh vién trong
HPQT va ngudi lao déng da ky hop déng lao déng véi Cong Ty va cdng ty con tai thoi diém lap
danh sach theo nguyén tic va tiéu chi phan bd v& tham nién, vi tri chike danh, két qua thue hién
cdng viéc, déng gép cho Cong Ty, cong ty con va cac tiéu chi khac.

Eligible participants and criteria for the program: Members of the Board of Directors and
employees who have entered into labor contracts with the Company and its subsidiaries as of
the record date, selected based on allocation principles and criteria including seniority, job title
and position, work performance, contribution to the Company and its subsidiaries, and other
relevant criteria.

PHDCO Gy quyén va giao cho HDQT phé duyét tiéu chi cy thé va danh sach chi tiét déi twong
dwoc mua cd phiéu phat hanh theo chwong trinh Iwa chon cho ngudi lao dong, phé duyét
nguyén tac xac dinh sb cb phiéu dwoc phan phéi cho tirng déi tong, thoi gian thyre hién, pha
hop quy dinh phap luat.

The GMS authorizes and delegates to the Board of Directors the authority to approve the
specific eligibility criteria and a detailed list of participants entitled to purchase shares issued
under the employee stock ownership plan, approve the principles for determining the number of
shares to be allocated to each participant, and the implementation timeline, in compliance with
applicable laws and regulations. -

N6i dung stra ddi, bd sung sau khi didu chinh:

Amended and supplemented content (post-adjustment):

ix. Déi twong chao ban, Tiéu chuan:
N
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ix. Offering recipients, eligibility criteria:

- Pbi twong chao ban: Ngwoi lao dong da ky hop déng lao déng véi Cong Ty va cong ty con dap
tng Tiéu chudn nguwoi lao dong tham gia chwong trinh (Boi tuong tham gia chwong trinh sau
day duoc goi tat Ia Thanh Vién).

Offering recipients: Employee who have entered into labor contracts with the Company and its
subsidiaries and meet the eligibility criteria for participation in the program (Eligible participants
hereinafter referred to as “Members”).

- Tiéu chuan ngwoi lao ddng tham gia chuwong trinh:
Eligibility criteria for program participants:

a. Tiéu chuan lwa chon Thanh Vién tham gia Chwong Trinh Chao Ban ESOP:
Selection criteria for Members participating in the ESOP offering program:

Thanh Vién tham gia Chuong Trinh Chao Ban ESOP gém 02 nhém véi cac tiéu chi nhw
sau:

Member participating in the ESOP offering program are divided into 02 groups with the
following criteria:

Nhém 1: Thanh Vién Cha Chét
Group 1: Key Members
= Ban Téng Giam déc;

Board of Management;

= Cac Thanh Vién cé cép bac tlr 10 tr& 1&n theo phan cap chirc vu clia Céng Ty/ Tap
Poan, co déng gop tich cwe déi véi hoat dong tai cAu tric va kinh doanh clia Céng
Ty theo danh gia cGa Téng Giam déc (“TGD"), hoan thanh tét nhiém vu duwoc giao
theo danh gia clia TGB/Giam dbc nhan sw ky gan nhat (néu cd);

Members holding grade 10 or above under the Company’s/Group’s job grading
system, who have made positive contributions to the Company’s restructuring and
business operations as assessed by the Chief Executive Officer (“CEQ”), and have
satisfactorily completed assigned responsibilities as assessed by the CEO/ Human
Resources Director in the most recent review period (if any);

«  Trwdng hop dac biét (néu co): Nhan sw cép cao do Tap Poan thu hat vé dwoc Téng
Giam dbéc Cang Ty trinh HPQT thong qua theo tirng trweng ho'p cu thé.

Special cases (if any): Senior personnel recruited by the Group, to be submitted by
the Company’s CEO to the Board of Directors for approval on a case-by-case basis.

Nhém 2: Thanh Vién Thong Thwong
Group 2: General Members

» Cac Thanh Vién c6 cap bac tir 7 tré 1&n va khong thudc trweng hop Thanh Vién Chi
Chét theo phan cép chirc vu clia Coéng Ty/ Tap Boan, hoan thanh tot nhiém vu dwoc
giao theo danh gia clia TGD/Giam dbc nhan s ky gan nhét (néu co).

Members holding grade 7 or above who do not qualify as Key Members under the
Company's/Group job grading system, and have satisfactorily completed assigned
responsibilities as assessed by the CEO/Human Resources Director in the most
recent review period (if any).
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Cac Thanh Vién phai c6 ngay vao lam trwdc ngay 22/06/2025 (trir treong hop déc biét cla
Thanh Vién Cha Chét), dang lam viéc va hudng lwong/thil lao tai Tap doan, c6 qudc tich
Viét Nam.

All members must have an employment commencement date prior to June 22, 2025 (except
for special cases under Key Members), be actively employed and receiving
salary/remuneration at the Group, and hold Vietnamese nationality.

b. Thanh Vién khéng ap dung tham gia Chwong Trinh Chao Ban ESOP bao gdm:
Members ineligible to participate in the ESOP offering program include:
= Thanh Vién khéng thudc déi twong tai diém a, khoan ix phia trén;
Members who do not meet the criteria under clause a, item ix above;

= Thanh Vién c6 don nghi viéc/don xin tir nhiém tinh dén ngay HPQT phé duyét danh
sach hodc trong thoi gian trién khai phat hanh ¢ phiéu;

Members who have submitted a resignation letter/notice of resignation as of the date
the Board of Directors approves the participant list or during the share issuance
period;

»  Thanh Vién bi ky luat t& miec 3 Cach chire trd 1én hodc dang trong thai gian chd xi
ly ky luat/ché xem xét xt¢ ly ky luat trong vong 01 nam tinh dén ngay HBQT phé
duyét danh sach;

Members who have been subject to a disciplinary action of Level 33 - Demotion or
higher, or are currently under disciplinary proceedings or awaiting disciplinary review
within 01 year prior to the date the Board of Directors approves the participant list;

= Thanh Vién dang tam hoan hop déng/nghi khdng lwong dai han tir 03 thang tré 1én.

Members whose labor contracts are currently suspended or who are on long-term

unpaid leave for 03 months or more.

Viéc xac dinh sé Cb Phiéu ESOP duwoc chao ban cho tieng déi twong dwec thue hién can
¢t trén cac nguyén téc (hodc cong thirc) sau:

The determination of the number of ESOP shares to be offered to each participant shall be
carried out based on the following principles (or formula):

» Chao ban cho Thanh Vién Thong Thuwéng theo Nguyén tac:
Offering to General Members based on the following principles:
v Hé sb cap bac ndi bd: Hé sé danh gia theo vj tri chive danh clia Thanh Vién.

Internal grade multiplier: A multiplier assessed based on the Member's job title and
position.

v Heé sb hiéu qua: Hé s can cl trén danh gia hiéu qua cdng viéc ¢a nhan, thanh tich
vwrot troi, sang kién cai tién (néu co) theo quy dinh Tap Poan.
Performance multiplier: A multiplier determined based on individual work
performance, outstanding achievements, and improvement initiatives (if any) in
accordance with the Group'’s regulations.

v Hé sb tuan th: Hé sb danh gia vé cac hanh vi tuan tha quy trinh van hanh, ndi quy
lao ddng, quy dinh ndi bd... cha cac Thanh vién tai Tap Boan.

Compliance muiltiplier: A multiplier assessed based on each Member's adherence
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to operational procedures, labor regulations, and internal policies of the Group.

v Hé sb tiém nang: Hé sé danh gia vé tiém ning phat trién ctia Thanh Vién, bao gdm
nang lwe hoc hdi, kha nidng thich nghi, dinh hwéng nghé nghiép, mirc do san sang
dam nhén vi tri cao hon va kha nang dong gép dai han cho Tap Poan.

Potential multiplier: A multiplier assessed based on the Member's development
potential, including learning capacity, adaptability, career orientation, readiness to
assume higher-level positions, and ability to make long-term contributions to the
Group.

v Cu thé sb lwong ¢ phiéu chao ban cho mdi Thanh Vién Théng Thudng xéc dinh
theo cong thirc sau:

The specific number of shares to be offered to each General Member shall be
determined according to the following formula:

En =3.200 X E{ XE; X E; X Eg
Trong do: IWhgre: ] ’
En . S0 lwong co phiéu cla Thanh Vién Thong Thuwdng dwoc chao ban
Number of shares to be offered to each General Member
E:  :Hé sd cép bacndibd
Internal grade multiplier
Es :Hésbdhiéuqua
Performance multiplier
Es«  :Hésbtuanthd
Compliahce multiplier
Ee : Hé sé tiém nang
Potential multiplier
Céc Hé s6 theo Phu luc 01 dinh kem.
Multipliers as set out in Appendix 01 attached hereto

v" Nguyén tac lam tron: Sé lwong cd phiéu chao ban cho tirng Thanh Vién Théng
Thuong sé dwoc 1am tron xubng dén hang don vi, sb cd phiéu I, phan 1& cb phan
phat sinh néu cé sé dwoc tiép tuc chao ban cho Thanh Vién Chi Chét.

Rounding principle: The number of shares to be offered to each General Member
shall be rounded down to the nearest whole number. Any fractional shares or
fractional entitlements arising therefrom shall be offered to Key Members.

» Chao ban cho Thanh Vién Cha Chét theo Nguyén tac:
Offering to Key Member based on the following principles:

Sé cb phiéu con lai sau khi phan bd cho Thanh Vién Théng Thudng clia Tap Doan sé
tiép tuc chao ban cho Thanh Vién Chi Chét theo Diém sé dwoc tinh dwa vao tiéu
chuén va hé sbé ap dung tiéu chi:

The remaining shares after allocation to General Members of the Group shall be offered
to Key Members based on a score calculated using the following criteria and multipliers:
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v Hé sb cap bac ndi bd: Hé sb danh gia theo vj tri chivc danh clia Thanh Vién,

Internal grade multiplier: A multiplier assessed based on the Member's job title and
position.

v Hé sb Hiéu qua: Hé sd cén clr trén danh gia hiéu qua cong viéc ca nhan, thanh tich
virot troi, sang kién cai tién (néu cé) theo quy dinh Tap Boan.
Performance multiplier: A multiplier determined based on individual work
performance, outstanding achievements, and improvement initiatives (if any) in the
Group'’s regulations.

v Hé sb tham nién: Hé sé danh gia mirc dd tham nién lam viéc cla Thanh Vién tai
Tap Poan.

Seniority multiplier: A multiplier assessed based on the Member's length of service
at the Group.

v Hé sbé tuan tha: Hé sé danh gia vé& cac hanh vi tuan thd quy trinh van hanh, néi quy
lao déng, quy dinh ndi bd... clia cac Thanh vién tai Tap Doan.

Compliance multiplier: A multiplier assessed based on each Member's adherence
to operational procedures, labor regulations and internal policies of the Group.

v Dbi voi nhivng trudmg hop dac biét can thu hat nhan tai: Ap dung Hé sé thu ht
nhan tai dwa trén tiéu chi danh gia v& kha nang phat trién va tiém nang dong gop
vao su phat trién clia Tap Doan hién tai va twong lai theo quyét dinh ctia HDQT.
For special cases requiring talent acquisition: A talent acquisition multiplier shall
apply, based on an assessment of the individual's development potential and
capacity to contribute to the Group’s current and future growth, as determined by
the Board of Directors.

v Sé lveng cb phiéu ctia m&i Thanh Vién Chd Chét dwoc chao ban sé dya trén ty 1€
diém sb clia Thanh Vién Chl Chét so voi tong diém cla cac Thanh Vién Chd Chét
trong dot chao ban nhan véi tdng sb lwgng cd phiéu phat hanh con lai sau khi phan
bd cho Thanh Vién Thong Thuwong val hodc sb cb phiéu con lai trong trwong hop
chao ban lai.

The number of shares to be offered to each Key Member shall be determined
based on the ratio of that Key Member's score to the total score of all Key Members

_in the offering, multiplied by the total number of remaining shares after allocation to
General Members and/or the number of remaining shares in the event of a further
offering.

v Cong thire nhw sau:
The formula is as folfows:
Sé lwong cb phiéu chao ban cho méi Thanh Vién Chi Chét:
Numbers of shares to be offered to each Key Member:

Ed=0X 5=
CX5Ep
Trong dé: [ Where:

Ed :SéIwong cb phiéu ctia Thanh Vién Chl Chét dwoc chao ban

Numbers of shares to be offered to each Key Member

Q - Tdng sb lwong cb phiéu ESOP dy kién chao ban cho Thanh Vién Chf](\\k
N\,
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Chét (bdng 111.724.823 — Tdng sb cb phiéu phan bd cho Thanh Vién
Théng Thuwéng) hodc Tong s cd phiéu con lai trong tredng hop chao
ban tiép sé cb phiéu chwa chao ban hét.

Total number of ESOP shares expected to be offered to Key Members
(equal to 111,724,823 — total number of shares allocated to General
Members), or the total number of remaining shares in the event of a
further offering of unsubscribed shares.

P - Diém s6 cia Thanh Vién Chl Chdt dwoc phan b (tinh theo céng thire
bén dudi)
Score of the Key Member to be allocated (calculated according to the
formula below)

XEP . Tdng sé diém cha toan bd cac Thanh Vién Chu Chét trong dot phan
bé.
Total score of all Key Members in the allocation round
DPiém sb clia m8i Thanh vién Chd Chét dwoc xac dinh theo cdng thirc sau:

The score of each Key Member shall be determined according to the following

formula:
P= (E1+ E2) xEax Eax Es
Trong dé / Where
P : Diém sb6 clia mdi Thanh vién Chl Chét
Score of each Key Member
E; : Hé sé cap bac néi bd
Internal grade multiplier
E, - Hé s6 tham nién
Seniority multiplier
Es : Hé sé hiéu qua

Performance multiplier

Es : Hé s6 tuan thu
Compliance multiplier

Es : Hé s6 thu hit nhéan tai
Talent acquisition multiplier

Céc Hé sé theo Phu luc 01 dinh kém.
Multipliers as set out in Appendix 01 attached hereto

v Nguyén tic 1am tron: S8 lwong cd phiéu phat hanh chao ban cho tirng Thanh Vién
Chll Chét sé dwoc lam tron xudng dén hang don vi.

Rounding principle: The number of shares to be offered to each Key Member shall
be rounded down to the nearest whole number.

v Sé cb phiéu & phan 1& ¢d phan phat sinh con lai (néu co6) do lam lam tron khi thure
hién tinh toan phan bd cho Thanh Vién Chd Chét theo cong thirc trén sé duoc
phan bd cho Thanh Vién Chl Chét cé sé lwong cé phiéu da duoc phan bd nhiéu

o\

N
Nai dung dich sang tiéng Anh chi st dung cho myc dich thang tin va khdng ding thay thé cho néi dung tiéng Viét. Trong trwérng hop co s
mau thuan gitka ndi dung tiéng Viét va ndi dung tiéng Anh, ndi dung tiéng Viét sé dwrgc wu tién ap dung.
The English version is for information purposes only and shall not replace the Vietnamese contents. In case of any discrepancy between
the Vietnamese and English versions, the Vietnamese version shall prevail.



nhét.

Any fractional shares or fractional entittements remaining (if any) arising from the
rounding in the allocation calculation for Key Members under the above formula
shall be allocated to the Key Member with the highest number of shares already
allocated.

- DHDCH Gy quyén va giao cho HDQT phé duyét danh sach chi tiét dbi twong dugc mua cd phiéu

phat hanh theo chwong trinh Iwa chon cho ngwoi lao dong, phé duyét s6 cb phiéu duoc phan
phéi cho tirng déi twong va thoi gian thwe hién phi hep quy dinh phap luét.
The GMS authorizes and delegates to the Board of Directors the authority to approve the
detailed list of participants entitled to purchase shares issued under the employee stock
ownership plan, approve the number of shares to be allocated to each participant, and the
implementation timeline, in compliance with applicable laws and regulations.

Il. Sira déi, bd sung ndi dung “Phwong thirc xt Iy cd phan con lai chwa phan phéi hét” tai
muc xv phan .1 Diéu 1 Nghi Quyét BPHDBCD S6 14/2026 nhw sau:

Amendment and supplement to the “Method for handling undistributed shares” provision
under item xv, section .1, article 1 of GMS Resolution No.14/2026, as follows:

Néi dung tai Nghi Quyét DPHDCD Sb 14/2026 (trwéc diéu chinh):
Content of GMS Resolution No.14/2026 (prior to amendment):

xv. Phuong thirc xt Iy ¢b phan con lai chwa phan phéi hét:
Method for handling remaining undistributed shares:

Sé lwong cé phan do ngwoi lao dong khong ding ky mua hét dwoe DPHDCD Uy quyén cho HDQT
phan phdi cho mét sé nguwi lao dong khac trong Céng Ty véi mlrc gia chao ban da dwoc HDQT
phé duyét tai muc xii néu trén. So Iuo'ng cb phiéu nay bi han ché chuyén nhuwong theo ding diéu
kién han ché chuyén nhwong cb phiéu phat hanh theo chuwong trinh Iwa chon cho nguwdi lao déng
néu tai muc xiii trén day.

Shares not subscribed to by employees shall, under authority delegated by the GMS to the Board
of Directors, be distributed to other employees of the Company at the offering price approved by
the Board of Directors under item xii above. Such shares shall be subject to transfer restrictions in
accordance with the transfer restriction conditions applicable to shares issued under the employee
stock ownership plan as set out in item xiii above.

DHE)CB uy quyén cho HDQT phé duyét tiéu chi cy thé va danh sach chi tlet 601 tuong dugc mua
sé cb phiéu con dw khi phat hanh ESOP; phé duyét nguyén tac xac dinh sb ¢b phiéu dwoc phan
phdi cho tirng déi twgng va thoi gian thre hién.

The GMS delegates to the Board of Directors the authority to approve the specific eligibility criteria
and a detailed list of participants entitled to purchase the remaining unsubscribed ESOP shares,
and to approve the principles for determining the number of shares to be allocated to each
participant and the implementation timeline.

Viéc phan phbi sb cb phiéu chua phan phéi hét cho nguwdi lao dong khac phai dam bao dap ung
quy dinh tai Diéu 42 Nghj dinh sé 155/2020/ND-CP do Chinh phd ban hanh ngay 31/12/2020 ve
viéc quy dinh chi tiét thi hanh mot sd diéu ctia Luat Chirng khoan.

The distribution of unallocated shares to other employees must ensure compliance with the
provisions of Article 42 of Decree No. 155/2020.NB-CP issued by the Government on December
31, 2020, detailing the implementation of certain articles of the Law on Securities.
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N6i dung siva ddi, bd sung sau khi diéu chinh:

Amended and supplemented content (post-adjustment):

xv. Phuwong thive xt Iy ¢d phan con lai chwa phan phéi hét:
Method for handling remaining undistributed shares:

Sé lwong cb phiéu do ngui lao dong khong déng ky mua hét dwoc BDHDCP Gy quyén cho HDQT
phan phéi cho mét s6 ngudi lao dong khac trong Coéng Ty va&i muc gla chao ban da dwoc HBQT
phé duyét tai muc xii néu trén. S6 Iucrng cb phiéu nay bi han ché chuyén nhuwgng theo ding diéu
kién han ché chuyén nhuwgng cb phiéu phat hanh theo chwong trinh lwa chon cho nguwoi lao dong
néu tai muc xiii trén day.

Shares not subscribed to by employees shall, under authority delegated by the GMS to the Board
of Directors, be distributed to other employees of the Company at the offering price approved by
the Board of Directors under item xii above. Such shares shall be subject to transfer restrictions in
accordance with the transfer restriction conditions applicable to shares issued under the employee
stock ownership plan as set out in item xiii above.

Viéc phan phéi sé cd phiéu chua phan phéi hét cho ngudi lao ddng khac phai dam bao dap ung
quy dinh tai Diéu 42 Nghi dinh sb 155/2020/N£) CP do Chinh pht ban hanh ngay 31/12/2020 vé
viéc quy dinh chi tiét thi hanh mét sé diéu cta Luat Chirng khoan.

The distribution of unallocated shares to other employees must ensure compliance with the
provisions of Article 42 of Decree No. 155/2020/NP-CP issued by the Government on December
31, 2020, detailing the implementation of certain articles of the Law on Securities.

Ill. Stra doi, bdé sung mot s6 noéi dung “Thong qua viéc ay quyén cho HDQT thwc hién” tai
phan Il Piéu 1 Nghi Quyét BPHBCD S6 14/2026 nhw sau:

Amendment and supplement to certain contents of “Approval of the delegation of
authority to the Board of Directors” under section lll, article 1 of GMS Resolution No.
14/2026 as follows:

N&i dung tai Nghi Quyét PHDCH Sé 14/2026 (trwéc didu chinh):
Content of GMS Resolution No.14/2026 (prior to amendment):

Gach dau dong thir 4 nhw sau:
The 4" bullet point reads as follows:

- Phé duyét tiéu chi cu thé va danh sach can bd nhan vién dwoc phan ph0| cd phiéu phat hanh
theo chwong trinh lwa chon cho ngwoi lao dong; phé duyét nguyén tac xac dinh s cb phiéu
dwoc phan phéi cho tivng ddi twgng can bd nhan vién; phé duyét va ban hanh quy ché phat
hanh ¢ phiéu theo chuong trinh Iwa chon cho nguwdi lao dong va thoi gian thuwe hién;

Approve the specific eligibility criteria and detailed list of staff and employees entitled to receive
shares issued under the employee stock ownership plan; approve the principles for determining
the number of shares to be allocated to each staff member and employee; approve and issue
the regulations governing the share issuance under the employee stock ownership plan and the
implementation timeline;

Nb&i dung stra ddi, bd sung sau khi diéu chinh:

Amended and supplemented content (post-adjustment):

Gach dau dong thr 4 nhw sau:

9@
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The 4" bullet point reads as follows:

Phé duyét danh sach nguoi lao déng duwoc phan phéi ¢d phiéu phat hanh theo chuong trinh Iva
chon cho ngudi lao déng, sb cd phiéu dwoc phan phéi cho tirng déi twong va thoi gian thuc
hién; phé duyét va ban hanh Quy ché phat hanh cé phiéu theo chwong trinh Iwa chon cho nguwoi
lao dong phé duyét va quyet dinh Phwong an mua lai ¢b phiéu cﬁa nguc‘yi lao ddng trong thoi
gian c¢b phiéu bj han ché chuyén nhwong va phwong én ban ra s6 ¢ phiéu mua lai dam bao
tuan thd quy dinh cla phap luat, phé duyét Phwong an xu ly cb phiéu con lai chwa phan phéi
hét clia dot chao ban;

Approve the list of employees entitled to receive shares issued under the employee stock
ownership plan, the number of shares to be allocated to each participant, and the
implementation timeline; approve and issue the regulations governing the share issuance under
the employee stock ownership plan; approve and determine the plan to repurchase shares from
employees during the transfer restriction period and the plan for reselling the repurchased
shares in compliance with applicable laws and regulations; approve the plan for the treatment of
remaining unallocated shares from the offering,

. Cac ndi dung khac cua Phwong an phat hanh cd phiéu theo chwong trinh Iwa chon cho

ngwdi lao dong nam 2026 da dwoce théng qua tai Nghi Quyét DHDCD S6 14/2026 khéng
thay déi.

All other contents of the share issuance plan to increase charter capital under the
Employee Stock Ownership Plan in 2026, as approved under GMS Resolution No.14/2026,
remain unchanged.

DIEU 2: Nghi quyét ndy c6 hiéu lwc ké tir ngay ky. HDQT va céc ca nhan co lién quan can cl

ndi dung Nghi quyét nay dé trién khai thire hién./.

ARTICLE 2: This Resolution shall be effective from the date of signing. The BOD and related
individuals are required to implement the tasks in accordance to this Reso!ution./&

TM. DAI HOI BPONG CO BONG

CHU TICH HOI BONG QUAN TR|

ON BEHALF OF THE GENERAL

MEETING OF SHAREHOLDERS
CHAIRMAN OF THE BOARD

CONG TY
co PI’,'\N
TAP DOAN FJAUTU
DIA oc

NOVA /s
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Phu luc 01: Bang Hé Sé
Appendix 01: Multiplier Table

(Binh kem Nghi quyét Bai h6i dong c6 déng
s6 .47 ./2026-NQ.DHPCH-NVLG ngay .. thang 0F. ndm 2026)

(Attached to Resolution of the General Meeting of Shareholders
No. 1¥/2026-NQ.DHPCH-NVLG dated .Jufy. 0d..,.2026)

Hé sé Cap bac ndi bd (E)
Internal grade multiplier (E1)
Hé sé cp bac ndi bo ap dung cho cac Thanh Vién Théng Thuwong (Eq):

Internal grade multiplier applicable to General Members (E;)

Cap bac Hé sb Dién giai
Grade Multiplier Description
7 1,00
8 1,20
9 144 Cép bac 7 co hé sb la: 1;

Grade 7: multiplier of 1,

10 1,73 fB R D g ok
Sau dod, moi cap bac tiep theo cé hé so

11 208 tdng 20% so voi cap bac trivde do, (Lam
tron dén 2 sé thap phan)

12 2,50 Each subsequent grade carries a
multiplier 20% higher than the preceding

13 3,00 grade (rounded to 2 decimal places)
14 3,60
15 432

Hé sé CAp bac ndi bd ap dung cho cac Thanh Vién Chii Chét (E+):
Internal grade multiplier applicable to Key Members (E1):

Cép bac Hé sb Dién giai
Grade Multiplier Description
10 1,00 Cép bac 10 ¢ hé sb 1a: 1;
11 1.40 Grade 10: multiplier of 1;

A

(AN
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Cap bac Hé sb Dién giai
Grade Multiplier Description
12 196 Sau do6, mai cAp bac tiép theo cd hé sb
' tang 40% so véi cép bac trwac do, (Lam
13 2,74 tron dén 2 sb thap phan)
Each subsequent grade carries a
14 3,84 multiplier 40% higher than the preceding
grade (rounded to 2 decimal places)
15 5,38

Il.  Hé sb Tham nién lam viéc (Ea):

Seniority multiplier (E3):

Dién giai

Description

Tham nién lam viéc Hé sb
Working seniority Muitiplier
Tl 01 nam dén dudi 03 nam 1
From 1 to under 3 years '
Ter 03 nam dén dwdi 05 nam -
From 3 to under 5 years ’
Tl 05 ndm dén dwdi 10 ndm 155
From 5 to under 10 years '
Tl 10 ndm tré lén
1,30

10 years and above

Tham nién lam viéc tir 01 nam dén dudi
03 nam cé hé sb la: 1;

Length of service from 1 to under 3 years
carries a multiplier of 1;

Sau d6, mbi bac tham nién tiép theo tang
0,1 diém hé s so v&i bac tham nién lam
viéc trwde dé,

Each subsequent seniority tier carries a

multiplier 0.1 points higher than the
preceding tier,

ll. Hé sb Hiéu qua cdng viéc (E)

Performance multiplier (Es)

Két qua danh gia cong viéc Hé sb
Work performance rating Multiplier
Hiéu qua tir 110% dén < 200% e
Performance from 110% to < 200% '
Hiéu qua ttr 100% dén < 110% 55
Performance from 100% to < 110% '
Hiéu qua tir 85% dén < 100% '
Performance from 85% to < 100% '

\
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Két qua danh gia céng viéc Hé sb
Work performance rating Multiplier
Hiéu qua ttr 70% dén < 85% 8
Performance from 70% to < 85% '
Hiéu qua dwéi 70% o
Performance below 70% '

IV. Hé sé Diém tuan thi (E4)

Compliance multiplier (E4)

Két qua danh gia tuan tha Hé sb
Compliance assessment results Multiplier
Diém tuan tha > 20 -
Compliance score > 20 '
Piém tuan tha > 16 dén < 20 13
Compliance score > 16 to < 20 ’
Piém tuan tha = 15 dén < 16 7
Compliance score = 15to < 16 '
Diém tuan thd = 14 dén < 15 i
Compliance score =z 14 to < 15 1

V. Hé sb thu hat nhan tai (Es)

Talent acquisition multiplier (Es)

Theo phé duyét cia HOQT Hé sb
As approved by the Board of Director Multiplier
Thanh Vién dwoc danh gia la nhan tai mic 2 54
Members assessed as talent level 2 '
Thanh Vién dwoc danh gia la nhan tai mde 1 15
Members assessed as talent level 1 '
Thanh Vién chua cé danh gia 10

Members not yet assessed

VI. Hé sb nhan sw tiém niang (Es)

Potential multiplier (Es)

1

N
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Theo phé duyét ctia Ban Téng Giam déc Hé sb

As approved by the Board of Management Multiplier

Thé hién chwa déu dan cac hanh vi chuén tiéu chi danh gia trong
cac tinh hudng Iy twdng va/hodc thé hién chuwa day au nhw hanh vi
chun mé ta, tinh chd déng va kha nang thich (ng con han ché.

Displays inconsistent demonstration of standardized behaviors in
ideal situations and/or fails to fully demonstrate the described
standardized behaviors; limited proactivity and adaptability.

Thé hién twong déi déu dan cac hanh vi chun tiéu chi danh gia
trong cac tinh hudng Iy twdng, dap (ng & mirc do co ban trong
cong viéc va hoat dong chung, trach nhiém va phdi hop cong viéc
tot, 2
Displays relatively consistent demonstration of standardized

behaviors in ideal situations, meets basic requirements in work and
general activities, with good responsibility and collaboration.

Thé hién day dl cac hanh vi chuén tiéu chi danh gia trong cac tinh
huéng Iy twdng, nhung chwa thé hién day du cac hanh vi chuén
tiéu chi danh gia trong mét vai tinh hudng thlr thach, dang tin cay,
trach nhiém va phéi hop cong viéc tét. 3
Fully displays standardized behaviors in ideal situations, but does

not yet fully demonstrate them in some challenging situations;
reliable, with good responsibility and collaboration.

Ludn ludn thé hién day dd cac hanh vi chuén tiéu chi danh gia trong
cac tinh hudng Iy twdng, co kha nang phat trién Ién vi tri cao hon,
dang tin céy, trach nhiém va phéi hop tot.

Consistently displays full standardized behaviors in ideal situations,
possesses potential for development to higher positions; reliable,
with good responsibility and collaboration.

Ludn ludn thé hién xuét sic, day dd hanh vi chuén tiéu chi danh
gia, dap (rng vrot mong doi ca trong bbi canh day thir thach, cé
kha n&ng dan dat va phat trién I&n vj tri cao hon, rat dang tin cay, 1a
hinh mau tiéu biéu, tao anh hwéng tich cwe cho moi ngwdi noi theo.

Consistently displays excellent and full standardized behaviors, b
exceeds expectations even in challenging contexts, possesses
leadership potential for higher positions; highly reliable, acts as a
role model, and creates a positive influence for others to follow.

thers to follow.

Nai dung dich sang tiéng Anh chi st dung cho muc dich thdng tin va khéng dung thay thé cho ndi dung tiéng Viét. Trong triréng hop co sip
mau thuan gitva ndi dung tiéng Viét va ndi dung tiéng Anh, ni dung tiéng Viét sé dwoc wu tién ap dung.

The English version is for information purposes only and shall not replace the Vietnamese contents. In case of any discrepancy between
the Vietnamese and English versions, the Vietnamese version shall prevail.



